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Mentoring and Success at Albion College 

Who is an Albion Mentor? 

Albion Mentors are Albion alumni, friends, and parents who have successfully navigated college and careers.  

They enjoy the personal satisfaction of contributing to a student’s growth and the challenge of relating to 

today’s Albion students.  Mentors play a variety of roles, from offering basic advice about a job search to 

sharing critical insights on career readiness.   

 

Mentor/Student Relationships:  Expectations and Guidelines 

Process Overview: 

The Albion College mentoring program uses the strengths of the Linkedin network, Albion alumni, and 

supporters.  The Albion Mentoring Linkedin group is a subgroup of the Albion College Official Linkedin group.  

You will need to be granted permission to be a part of the Mentoring group and will be expected to adhere to 

strong ethical standards to participate. 

 

Mentoring Topics: 

Topics that may be covered within a mentoring relationship may be as simple as questions about how to 

communicate a skill in a resume.  Students and mentors may form longer term mentoring relationships that 

cover choice of career, success in college, and success after college. 

 

Getting Matched with a Mentee: 

The matching process will materialize in one of a few ways: the public arena of the Linkedin group or through a 

student reaching out to a specific mentor that is a member of the group.  Public postings allow the Career 

Development, Alumni, and Parent Leadership offices to monitor and facilitate matches. 

 

Steps for Connecting with a Student/Mentee: 

1. Make sure your Linkedin profile is up to date and professional so that students can view your background 

information. 

2. Join the Albion College Official Group on Linkedin. 

3. Request to join the Albion College Mentoring Group within the Albion College Official Group (located by 

clicking on the More tab and then Subgroups). 

4. Students will post questions or topics where they would like your assistance.  This could be a request to be 

contacted by a mentor or a question for the group.  For example: 

a. “I am a junior majoring in Communication Studies with a minor in Art.  I would like to connect 

with someone with a similar background to help me explore career options.” 

b. “I live in the Detroit area, and I would like to work in marketing after I graduate.  Is there 

someone in the group that I could meet with while I am home during Thanksgiving Break?” 

5. Mentors can post in the group too.  For example: 

a. “I live in the Chicago area and have been in PR for the last five years.  I am available to assist 

college students in moving to this area or getting involved in the PR field.” 

6. Linkedin will send email notifications when posts are made. 

7. If you feel like you can assist these students, please post publicly that you would like to assist them.  

Once you have completed this, you can send a private message to the student to arrange a time and method 

to meet. Your public posting is necessary for us to know that a student has made a connection. 

8. When appropriate, foster a longer-term relationship by communicating to students at least once per 

semester.  Request updates from the students and provide feedback. 
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Expectations of Mentors 

 Respond to students when they post. 

 Advise students on how to successfully navigate their way through Albion College by providing support and 

encouragement. 

 Teach students about the importance of networking. 

 Assist students in bridging the gap between college life and post-graduate careers. 

 Be flexible according to student’s needs.  Students might want a simple question answered or they may 

desire a long-term mentoring relationship. 

 Remain active on the Albion College Linkedin Mentorship Group.   

 

You are not expected to be a job locator and offer a job to your student. Although some mentors offer job 

shadowing and internship opportunities, it is neither an expectation nor a requirement. 

 

Methods to Stay in Touch with Students 

When you first meet or speak with your student, you might establish a preferred method of communication 

(phone, Skype, or in-person). Also, consider establishing a schedule for communicating so that you and the 

student know when to expect to hear from each other so that you can keep the relationship going when both of 

you get busy. Be sure to discuss scheduling with your student and be flexible as academic and social demands 

change throughout the semester. 

 

Matching to a Student 

The matching process is not a formalized system where the Career Development Office assigns you to a student.  

The goal of the program is for you to first connect with a student on Linkedin and then follow-up as necessary to 

best assist them throughout their college career.  

 

Assistance from the Office of Career Development 

If a student requests specific career advice that you cannot offer, you can refer them to the Office of Career 

Development.  We will also occasionally chime in on public conversations in the group.  Always feel free to 

contact Career Development if you have any questions about how you can best help students. 

 

Terminating the Mentor/Mentee Relationship 

There is no formal process to terminate the mentoring relationship.  At any time, either the mentor or the student 

can indicate that contact is no longer necessary.  Both the mentor and the student is expected to respect the 

wishes of the party requesting termination. 

 

 

 

 


